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INTRODUCTION

Improving Prospects (IP) is Leap’s longest
running community programme in
London. It is designed to give young
people an insight into the causes
DQGFRQVHTXHQFHVRIFRQȵLFWDV
well as develop their capabilities
DQGFRQȴGHQFHWRPDQDJHSHUVRQDO
DQGLQWHUSHUVRQDOFRQȵLFWΖ3RHUV
DPL[WXUHRIWUDLQLQJFRXUVHVIURP
group-based working to one-to one
 FRXUVHV6SHFLȴFDOO\WKH\DUH
• Leadership (3-day course extended
to four days in 2019 to incorporate a
SURJUHVVLRQVHPSOR\PHQWDQGWUDLQLQJ
ZRUNVKRS 
• Choice to Change GD\FRXUVH
LQFOXGLQJDUHVLGHQWLDOZHHNHQG 
• ΖQWURGXFWLRQWR&RQȵLFW (a day course).
• ΖQΖ3SLORWHGDSURJUDPPHIRU
young people which rolled out in 2020.
The 2018-20 IP cohort totals 264
individuals graduating from 16
/HDGHUVKLSChoice to Change
&& DQGΖQWURGXFWLRQWR&RQȵLFW
courses. No interviews were conducted
that included one-day courses.
This report is a summary of the key
ȴQGLQJVRIORQJLWXGLQDOLQWHUYLHZV
FRQGXFWHGZLWK1 young people (17%
RIDOOJUDGXDWHV PRQWKVDIWHU
starting either a C2C or Leadership
course between April 2018 and April
2020. As a part of completing IP
FRXUVHV Q  RI\RXQJSHRSOH
interviewed for this report also received
follow on support in the form of
Progression Routes; a support channel
for young people to receive additional
individualised support post-course.

ΖQFOXGHGZLWKLQWKLVȴJXUHDUH\RXQJSHRSOHZKRVWDUWHG
 EXWZHUHXQDEOHWRRɝFLDOO\FRPSOHWH DWWHQGDQFH
2. To request a copy of our theory of change please email
Penny Nkrumah on communications@leapcc.org.uk

The longitudinal interviews were devised
to assess impact of Leap’s Theory of
Change2 based on its four longerterm outcome indicators. They are:
Safety: An increase in young
people’s ability to make positive
choices independently.
Stability and jobs: An increase in
FRQWLQXHGHQJDJHPHQWLQHGXFDWLRQ
employment and training activities to
reach and achieve personal goals.
Relationships: An increase in safe
and supportive relationships. A
UHGXFWLRQLQUHODWLRQVKLSEUHDNGRZQV
and an increase in uptake of other
youth services and provision.
Community: Increase in leadership
in community groups and increase
in positive role models for peers.
:LWKLQWKHVHRXWFRPHVWKHȴQGLQJV
highlighted key thematic areas of
LPSDFWUHSUHVHQWHGERWKVWDWLVWLFDOO\
and through the voices of the young
people (see page 6 and 7).
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Introduction and Key ﬁndings

YOUNG PEOPLE DEVELOPED
AN INCREASED SENSE OF
EMPATHY FOR OTHERS.
Young people consistently reported an increase
LQFRQȴGHQFHWRVSHDNZLWKRWKHUVDERXWFRQȵLFW
<RXQJSHRSOHZHUHUHȵHFWLQJDQGFRQVLGHULQJIRU
WKHȴUVWWLPHZKDWWKHRWKHUSHUVRQLQFRQȵLFW
PD\EHH[SHULHQFLQJUHGXFLQJWKHIUHTXHQF\RU
VHULRXVQHVVRIWKHFRQȵLFWLQVLWXDWLRQVWKDWPD\
have previously resulted in violence or aggression.
Many also noted their capacity to relate and
empathise with others and how this improved their
own mental health as they felt better understood
DQGOHVVLVRODWHG7KLVZDVDOVRUHȵHFWHGLQ 74%
Q  RI\RXQJSHRSOHDJUHHLQJWKDWVLQFH
FRPSOHWLQJWKHFRXUVHWKH\KDGSRVLWLYHO\LQȵXHQFHG
their peers and others in their community.

FINDINGS
YOUNG PEOPLE DEVELOPED
A NEW VOCABULARY THAT
ENABLED THEM TO BETTER
COMMUNICATE WITH OTHERS
BOTH IN AND OUT OF CONFLICT.
<RXQJSHRSOHFHOHEUDWHGKDYLQJQHZWRROVRIWHQ
described as a ‘language’ or ‘vocabulary’ to better
QDYLJDWHFRQȵLFWSURYLGLQJWKHPZLWKPRUHFKRLFHV
LQUHVSRQVHWRGLɝFXOWVLWXDWLRQV0DQ\UHSRUWHGWKDW
EHIRUHWKHFRXUVHWKH\ZRXOGKDYHXVHGWKHLUȴVWVWR
PDQDJHDQGUHVROYHFRQȵLFWEXWZLWKDQLQFUHDVHG
‘perspective’ had taken more time to understand
WKHRWKHUSHUVRQDQGDSSOLHGFRQȵLFWODQJXDJHWR
try and explain how they felt or de-escalate the
situation. For those completing the 10-day on the
&&FRXUVH95% Q  DJUHHGWKHLUFRQȴGHQFH
KDGLQFUHDVHGLQPDQDJLQJFRQȵLFWZLWK72% Q  
saw an improvement in their relationship with the
SHUVRQWKH\ZHUHPRVWLQFRQȵLFWZLWKSULRUWRWKH
FRXUVH$GGLWLRQDOO\73% Q  DJUHHGWKDWWKHLU
EHKDYLRXUVLQUHVSRQVHWRFRQȵLFWKDGSRVLWLYHO\
improved. This increased to 88% Q  IRUWKRVH
young people who received progressions support.

72%

72% (n=30) seeing an improvement in their
relationship with the person they were most in
conﬂict with prior to the course.

YOUNG PEOPLE WERE MORE
ABLE TO RECOGNISE AND
DISTINGUISH BETWEEN POSITIVE
AND NEGATIVE RELATIONSHIPS
IN THEIR LIVES, WITH INCREASED
AGENCY AND INDEPENDENCE.
0RVWIUHTXHQWO\SULRUWRWKHFRXUVH\RXQJSHRSOH
UHSRUWHGWKHLU0XPSHHUVRUWKHPVHOYHVDV
EHLQJWKHELJJHVWVRXUFHRIFRQȵLFWLQWKHLUOLYHV
When interviewed 6-12 months following the
FRXUVH\RXQJSHRSOHKDGDQLQFUHDVHGSHUVSHFWLYH
of positive and negative relationships in their
OLYHVȂPDQ\SXWWKLVGRZQWRPHHWLQJGLHUHQW
people they ‘wouldn’t normally hang out with’
DQGKHDULQJDERXWWKHLUH[SHULHQFHVRIFRQȵLFW
and relationships. 71% spoke of being more selfDZDUHKDYLQJLQFUHDVHGFRQȴGHQFHDQGWKHWRROV
WRPDQDJHFRQȵLFWEHWWHUHQDEOLQJWKHPWRORRN
more closely at the relationships in their own
OLYHVDQGPDNHPRUHSRVLWLYHGHFLVLRQV Q  

YOUNG PEOPLE WERE
SIGNIFICANTLY LESS INVOLVED
IN VIOLENCE AND OFFENDING.
:KHQLQWHUYLHZHG45% Q  RI\RXQJSHRSOH
within the study indicated a prior involvement
LQRHQGLQJDQGRUYLROHQFH2IWKLVJURXS83%
Q  UHSRUWHGDUHGXFWLRQLQRHQGLQJDQG 88%
DUHGXFWLRQLQYLROHQFH Q  PRQWKVDIWHU
graduating from the course. Many linked much of
WKLVFKDQJHWRWKHWKHPHVDOUHDG\PHQWLRQHGLH
LQFUHDVHGVHQVHRISHUVSHFWLYHDQGVHOIDZDUHQHVV
LQFUHDVHGVHWRIWRROVWRPDQDJHFRQȵLFWZKHQLW
DULVHVDQGLQFUHDVHGHPSDWK\ȂKDYLQJWKHWLPHWR
UHFRJQLVHIDFWVIURPWKHLULQWHUSUHWDWLRQVLQFUHDVH
FKRLFHDQGJHWWLQJWKHRXWFRPHVWKH\ZDQW

71%

Often, they spoke of being more self-aware,
having increased conﬁdence, and the tools to
manage conﬂict better; enabling them to look
more closely at the relationships in their own lives
and make more positive decisions (71%, n=32).
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KEY
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IN THEIR
OWN

“I’ve managed to handle
arguments better with my
sister. I’ve changed the
way I speak to be more
mature in the situation.
Made her understand that
siblings aren't meant to
be enemies. Her getting
that clarity of that has
improved our relationship
I now feel better. I feel
more understood.”

Sherée Prospere

Improving Prospects, Project Worker

I

have worked as an Improving Prospects (IP)
Project Worker for over three years now and
during that time I have seen how the programme
KDVHYROYHGWR\RXQJSHRSOHȇVFRQȵLFWH[SHULHQFH
WRGD\PDNLQJRXUZRUNPRUHUHODWDEOH$QGΖKDYH
seen how the programme supports community and
grassroot organisations working with young people.
A key component of the programme and how we work
LVWRVXSSRUW\RXQJSHRSOHWRYLHZWKHPVHOYHVWKHLU
FLUFXPVWDQFHVDQGFRQȵLFWGLHUHQWO\5HJDUGOHVVRI
whether a young person is on three-day Leadership
course or ten-day Choice-to-Change course my role
and the team’s role is to support young people to
gain a new perspective. We do this through activeOLVWHQLQJFRQYHUVDWLRQDQGWHDPEXLOGLQJDFWLYLWLHV

“I’m more alert now to
situations, I used to stress
about them but now I’m
more relaxed to overcome
them - before I used to be
like a proper road girl. I
used to be on the street,
ȴQGLQJSHRSOHRQWKH
VWUHHWVKDYLQJȴJKWVDQG
now I’ve stopped hanging
out with certain people and
I don’t believe in weapons
anymore and all that.”

ΖQUHFHQW\HDUVWKHSURJUDPPHKDVDGDSWHGWRVXSSRUW
FRPPXQLW\JURXSV\RXWKDQGVFKRROVZRUNLQJZLWK
\RXQJSHRSOH)RUH[DPSOHZHKDYHLQFRUSRUDWHG
FRQȵLFWPDQDJHPHQWFRXUVHVWR:DOWKDP)RUHVW
&ROOHJHȇV+HDOWKDQG6RFLDO&DUHVWXGHQWVWKH5LVH
&ROOHFWLYHȇV<RXWK)DFLOLWDWRUȇVDQG\RXWKDGYLVRU\WHDP
DW6SRWOLJKW7RZHU+DPOHWV:KHWKHUZHDUHGHOLYHULQJ
GD\GD\RUVKRUWHUFRXUVHVWKHFRUHRXWFRPHV
for young people are to LQFUHDVHGFRQȴGHQFH in
themselves and improve communications skills so
that they are better equipped to ask and say what they
need without escalating a situation. But in addition to
WKHVH\RXQJSHRSOHJURZLQFRPSDVVLRQDQGHPSDWK\
WRZDUGVDQRWKHUWKH\DFFHVVQHWZRUNVWRGHYHORSWKHLU
career plans or personal goals and gain new friendships.
IP is fantastic at proving a space for young people
WRJURZDQGȴQGWKHLUSODFHLQWKHZRUOGΖZRXOG
describe the work we do as a bridge between
teenage years to adulthood. We are giving young
SHRSOHWKHOLIHVNLOOVWKH\QHHGWROLYHIXOȴOOHGOLYHV
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“Hearing people talking
about their stories - I
learnt that you don't know
what people go through,
what they think - I think
people should do this
[Leap] more often.”

“After the course I wanted
to be responsible for
myself and my son. So, I
separated myself from
those situations, those
people. I no longer needed
to keep it up anymore. I was
doing those things because
I needed to get things,
fuelled by anger… When I
spoke to Leap’s Progressions
5RXWHV2ɝFHULWPDGH
me hungry for success
but also that I needed
to channel positively.”

WORDS
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CHOICE-TO-CHANGE
Programme
Model

Total number
of courses

Number of young
people that
completed this
programme

Number of
courses evaluated

Total number
of young people
interviewed
for this report

A ten-day course (including
a residential weekend)
H[SORUHVFRQȵLFWFXUULFXOXP
in greater depth and
RYHUWHQGD\VLQFOXGLQJ
a residential weekend.

71%

This longitudinal report interviewed young people 6 to 12months
on from starting a programme. Across both programmes the
strongest outcomes for young people are in their ability to
make positive decisions about relationships and situations,
GHYHORSVNLOOVWRPDQDJHFRQȵLFW in relationships and to
act as a role modelRUSRVLWLYHLQȵXHQFHRQWKHLUIULHQGV

73%

agreed that that following the course the
relationship with the person they were most in
FRQȵLFWZLWKKDGLPSURYHGDQGFRQȵLFWUHGXFHG

said that that following the course the relationship
ZLWKWKHSHUVRQWKH\ZHUHPRVWLQFRQȵLFW
ZLWKKDGLPSURYHGDQGFRQȵLFWUHGXFHG

76%

73%

agreed they has been positive role
PRGHOVIRUWKHLUSHHUVKHOSLQJWR
LQȵXHQFHRWKHUVSRVLWLYHO\

83%
agreed they were better able to identify
relationships and make more positive
decisions about those relationships.

LEADERSHIP
A three-day course supporting
a group of young people
to better understand their
own responses when in
FRQȵLFWVLWXDWLRQVDQG
develop leadership skills.

Programme
Model

Total number
of courses

Number of young
people that
completed this
programme

agreed they have been positive
role models for their peers.

63%
Agreed they were more able to make more
responsible decisions more independently.

Number of
courses evaluated

Total number
of young people
interviewed
for this report
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OUTCOMES FOR
YOUNG PEOPLE
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The feedback and the insights from both
practitioners and young people show
us that Improving Prospects makes a
huge positive impact on the lives of
young people and youth practitioners.
<HWZHNQRZPRUHQHHGVWREHGRQH
so we can reach more young people
and adapt the programme to new
emerging needs we have seen over
WKHODVWPRQWKV7RDFKLHYHWKLV
ZHZLOOWDNHWKHVHLQVLJKWVWRUHȴQH
the programme and focus on the
following three key priorities:

SCALING UP LEAP’S PROGRESSIONS
SUPPORT OFFER TO YOUNG PEOPLE
$FURVVVHYHUDORXWFRPHVZHQRWLFHGD
SRVLWLYHGLHUHQFHEHWZHHQ\RXQJSHRSOH
ZRUNLQJZLWK/HDSȇV3URJUHVVLRQ5RXWHV
2ɝFHUFRPSDUHGWRWKRVHWKDWGLGQRW
The team have begun mapping a young person’s
journey and presenting to trusts and companies
KRZWKH\FDQȴQDQFLDOO\VXSSRUWWKLVZRUN:H
SDVVLRQDWHO\ EHOLHYH WKDWLQFUHDVLQJWKHSURJUHVVLRQ
RHUZLOOERWKLPSURYHVSURJUDPPHUHWHQWLRQEXW
PRVWLPSRUWDQWO\JLYHV\RXQJSHRSOHWKHOLIHVNLOOV
they need to successfully move into adulthood.

STRENGTHENING RELATIONSHIPS
WITH REFERRAL ORGANISATIONS
OR YOUNG PERSON

)RURYHUWZHOYH\HDUVΖPSURYLQJ3URVSHFWVKDV
VXSSRUWHG\RXQJSHRSOHFRPPXQLW\SDUWQHUVDQG
practitioners across the capital to better manage
FRQȵLFW7KHUHDVRQLWKDVEHHQUXQQLQJIRUVRORQJ
is because of the teams ability to adapt and evolve
curriculum to be more responsive to the needs and
issues both young people and practitioners face on
DGD\WRGD\EDVLV6LQFHWKHWHDPKDYH
• Developed a new eight-week 1:1 programme
ZRUNLQJWKURXJK/HDSȇVFRUHFRQȵLFWFXUULFXOXP
and introducing new topics like what is consent
and resilience.
• Integrated progressions support - professional
mentorship and training provided by Leap’s
FRUSRUDWHSDUWQHUVEHIRUHGXULQJDQGIROORZLQJ
graduation of the course.
• IncreasedRSSRUWXQLWLHVIRURWKHU\RXWKSURMHFWV
HQWUHSUHQHXUVDQGSURIHVVLRQDOVIURPWKH
creative sector to attend and speak at monthly
youth involvement session. These events and
workshops are essential to building a young
person’s professional and personal networks.

Chloe Thorogood

Improving Prospects, Project Worker

T

KHSDQGHPLFDQGVRFLHWDOFRQȵLFWRQUDFH
racism and employment over the past 18
months has been overwhelming for the young people
I work with. Since returning to in-person work in
VFKRROVDQGLQWKHFRPPXQLW\WKHFRQYHUVDWLRQVDQG
FRQȵLFW\RXQJSHRSOHDUHIDFLQJDUHIRFXVHGRQVRFLR
HFRQRPLFLQHTXDOLWLHVLQWKHLUKRPHERURXJKVDFFHVV
to well-paid work and a sense of feeling unable to
make a strong connection with adults in position of
UHVSRQVLELOLW\DQGRUDXWKRULW\ WHDFKHUVPDQDJHUV
lecturers etc). These inequalities have a negative impact
on young people. ΖWLVDHFWLQJKRZ\RXQJSHRSOH
see themselves and see their place in the world.
0\UROHDVD3URMHFW:RUNHULVWROLVWHQWR\RXQJSHRSOH
to encourage them that they are more resilient than
WKH\EHOLHYHDQGRHUWHFKQLTXHVDQGLQVLJKWVWKDWFKLS
away at stereotypes and narratives that are limiting a
\RXQJSHUVRQȇVRXWORRNRQOLIH(YHU\GD\ΖJHWWRVKRZ
young people that I am on their side and share my own
H[SHULHQFHRIGHDOLQJZLWKLQQHUFRQȵLFWVDQGKRZWKDW
has helped me to move forward in life and in my career.

As part of our pre-engagement conversations
with each prospective participant we will discuss
additional support needs a young person
may need to improve course retention.

CREATING OPPORTUNITIES FOR
LEAP GRADUATES TO BECOME
INFLUENCERS AND ROLE MODELS
IN THEIR LOCAL COMMUNITY
There is a real interest from young people to
take what they have learnt from programme
and to become an active voice and role
model within their local community.
The team will explore how there can be greater
involvement for programme graduates to
work more closely with Leap’s localised and
/RQGRQZLGHSROLF\LQȵXHQFLQJZRUN
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Leap’s work supports young people who face complex
FKDOOHQJHVDQGGLVDGYDQWDJHVWREHWWHUPDQDJHFRQȵLFW
LQWKHLUOLYHVWKURXJKLQFUHDVLQJVNLOOVDQGNQRZOHGJH
:HDOVRZRUNZLWKDGXOWVȂSDUHQWV\RXWKSUDFWLWLRQHUV
and those in local authority to improve their
FRQȴGHQFHDQGVNLOOVLQZRUNLQJZLWK\RXQJSHRSOH

ΖPSURYLQJ3URVSHFWVWDNHVUHIHUUDOVIURPVWDWXWRU\
third sector services together with self-referrals from
young people themselves. From our conversations
ZLWK\RXQJSHRSOHZHNQRZZKHUHWKHUHLVD
support worker or adult working closely with a young
person from the pre-engagement phase through
LQWURGXFWLRQDQGFRXUVHFRPSOHWLRQWKDW\RXQJ
person is more likely to complete the course.

12 13

Director for
London Programmes
@GabinSinclair

INFLUENTIAL IN BRINGING
POSITIVE CHANGE FOR
YOUNG PEOPLE

STRATEGY FOR LONDON

7KHUHDUHGLHUHQWDQGFRPSHWLQJ
FRQȵLFWV\RXQJSHRSOHIDFHOLYLQJLQ
/RQGRQΖQWKHKRPHFRQȵLFWLVOLQNHG
to relationships with other family
PHPEHUVΖQWKHORFDOFRPPXQLW\
\RXQJSHRSOHH[SHULHQFHFRQȵLFWLQ
forming positive relationships with
adults in positions of authority and
accessing the support services they
QHHG&LW\ZLGHYLROHQWFULPHDVVDXOW
and entering the job market are huge
concerns for the young Londoners.
$VDWHDPRXUFROOHFWLYHVNLOODQGOLYHG
experience in training young people
and adults give young people the
skills to confront these competing
FRQȵLFWVWKH\IDFHRQDGDLO\EDVLV
Improving Prospects is one of Leap’s
three programmes supporting
young Londoners. The other two
are Leadership and Enterprise
(a programme centred around improving
relationships within the young people’s
friendship groups and communities)
and Power up! (coaching and mentoring
support for young women). My team are
committed to providing a service that is:
• responsive to the needs
RI\RXQJSHRSOH
• equipping youth organisations
with the skills to build better
relationships with young people
• LQȵXHQWLDOLQKRZORFDO
government and the Mayor fund
services for young people

EQUIPPING YOUTH
ORGANISATIONS
WITH CONFLICT
MANAGEMENT SKILLS

RESPONSIVE TO
YOUNG PEOPLE
7RGRWKLVZHOOWKHWHDPDQGGHOLYHU\
style need to be agile. This means going
to where young people are; delivering
ZLWKLQWKHHVWDWHVFRPPXQLW\KXEVDQG
adapting the programme to confront
the issues that young people face in
their home and local community.

We believe that it is key for young people
to have trusted and skilled adults in their
lives. We train adults supporting young
people to give them the skills to have
robust conversations with young people.
We help them build their capacity to
work with a young person (or groups of
young people) to reduce activities and
behaviours linked to revenge. All of this
helps build stronger relationships between
young people and the adults in their lives.
We are also committed to learning
from young people and youth
organisations to identify the moments
ZKHUHFRQȵLFWWXUQVWRYLROHQFHDQG
design interventions that engage
young people at those critical points.

To maximise the impact of our approach
DFURVVWKHZKROHRI/RQGRQ/HDSȇV
work need to form part of the youth
RHUDFURVVVHYHUDO/RQGRQERURXJKV
2YHUWKHQH[WVL[ȂWZHOYHPRQWKV
our focus is to build strategic
SDUWQHUVKLSVLQ+DFNQH\/HZLVKDP
+DULQJH\:HVWPLQVWHU/DPEHWKDQG
Southwark. Examples of key strategic
partnerships we will develop are:
Hackney’s Children and Young People
services to develop a community
RHUDFURVVDOO\RXWKKXEVLQWKH
borough and to work closely with
<RXWK2HQGLQJ6HUYLFH
Lambeth Community Safety Team
to strengthen its youth provision and
in particular provide intervention
FRXUVHVWRDUHDVPRVWDHFWHG
by violence and violent crime.
Southwark Council Children and
Families Team in partnership with several
voluntary sector and youth organisations
to increase young people’s awareness
RIFRQȵLFWLQWKHLUOLYHVDQGSURYLGH
WKHPZLWKWKHVNLOOVWRPDQDJHFRQȵLFW
GLHUHQWO\&RUHWRWKLVSDUWQHUVKLS
is building organisational capability to
support young people longer term.
:HVWPLQVWHU&RXQFLO2ɝFHUV to
develop a service that increases
the resilience of young people as
they transition into adulthood.
Lewisham Councillors to support
local organisations by embedding
FRQȵLFWWUDLQLQJDVSDUWRIVWDWUDLQLQJ
DQGRUSURIHVVLRQDOGHYHORSPHQW
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GABIN SINCLAIR-CONSTANCE

THANK
YOU
Thank you to all the young people who
SDUWLFLSDWHGWRWKLVVWXG\DQGWR5DFKHO%DWWHQ
for the hours spent interviewing young people
DQGUHIHUUDOSDUWQHUVJDWKHULQJWKHGDWDDQG
SURGXFLQJWKHLQWHUQDOUHSRUWIRUVWD

Thank you also to those Trusts and Foundations
listed below and others that have funded Improving
Prospects across the three years. Your support
has enabled the team to better support some of
the most vulnerable young people in our society:
• BBC Children in Need

• Charles Hayward Foundation
• Clothworkers’ Foundation
• +RPH2ɝFH

• John Laing Charitable Trust
• John Lyon’s Charity

• London Quaker Service Trust
• Progress Foundation

• Sir Halley Stewart Trust
• Stone Family Foundation
• Utley Foundation
• Wellington Management UK

/HDS&RQIURQWLQJ&RQȵLFW
Wells House (Unit 7)
:HOOV7HUUDFH
Finsbury Park
/RQGRQ1-8

5HJLVWHUHGFKDULW\QXPEHU(QJODQGDQG
:DOHV6FRWODQG6&2
5HJLVWHUHGFRPSDQ\QXPEHU


communications@leapcc.org.uk
ZZZOHDSFRQIURQWLQJFRQȵLFWRUJXN
@leap_cc
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